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Abstract: In this contribution | ask if there is something like a “professional” authenticity for teachers
in adult and continuing education. By means of focussing on existentialist philosophy, it will be
discussed how this form of authenticity might look like and why it should be considered as a crucial
“higher order”

competence for teachers. The discussion shows that “authenticity” can be defined as a perfect
congruence among the way one acts, thinks and feels while relating to one’s own possibilities as a
unique human being. Professional authenticity indicates a self-reflectional way of dealing with the
complex and ever-changing balance between the person as a role player and that part of the self
which

is transcending this limitation.
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Adult Educator’s activity: Guidelines for professionality (in English)

Prof. Vaiva Zuzeviciute& prof. Margarita Tereseviciene
Vytautas Magnus University, Kaunas, Lithuania

Abstract: The paper is aimed at presenting theoretical and empirical data of the study that was aimed
at identifying the pathways and methods of professionalization of an adult educator’s activities. The
spheres of the profession are identified. When analysing the sphere of professional competence, two




opposite situations are distinguished. At a certain stage in life, every person has helped someone to
learn something. In this paper focus is on professional adult educators, the domain, which integrates
such spheres of competence as didactic, subject, and managerial spheres. The conclusions that the
professionalisation of an adult educator is a complex process, as the profession of an adult educator
is

complex: an adult educator is expected to perform a number of roles, including those of a teacher,
facilitator and manager, are provided.

Keywords: Professionalization, spheres of activity, framework for description of competencies;
manager of services for learning.

The Assessment Culture in Higher Education: Perceptions and Experiences of the University
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Abstract: This paper excerpts a segment of the image about the students’ professional competences
assessment system. Presented aspects focus on the way in which the actual assessment system is
perceived and on the evaluative culture of the university staff, capitalising on some of the outcomes of
the project ,Developments and Innovations in Students’ Competences Assessment — Strategies for a
Reform of the Romanian Higher Education within the Bologna Process”. The research was designed
and implemented within the Centre for Management and Evaluation in Education by a team of
professors from the Faculty of Psychology and Education Sciences, University of Bucharest. Its
findings

constitute as premises for changing the theory and practice of the assessment in higher education, to
face the actual needs of increasing the responsibilities of education institutions towards graduates’
quality and performance

The professionalisation of Adult Education in Africa (in English)
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Abstract: Although there are opportunities for professional training (both short-term and long-term)
most people who work in adult education in Africa remain unschooled in the process of adult
education.

The perceptual problems of adult education have negatively affected the social recognition of the field
which in turn has adversely affected the professionalisation of adult education and efforts to legislate
for

its promotion. Efforts to enhance the recognition and professionalisation of adult education depend
upon

the proper articulation of the field which in turn will enhance the social recognition of the field and thus
create a desire for many to be associated with the field (resulting in their willingness to be
professionally

trained in the field).

Keywords: Field of activity — the practice of adult education;

Field of study — the professional study of adult education;

The process of adult education — the art and science of adult learning

Non-credit professional development programmes - workshops and seminars designed to equip adult
educators with the necessary facilitation skills;

Credit professional academic programmes — university studies in adult education leading to formal
qualifications such as diplomas and degrees

A comparative assessment of NVAL policy developments in south-eastern Europe: issues of
quality of the professional staff involved (in English)
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Abstract: This paper presents a comparative assessment of the current policies on the quality of the
non-vocational adult learning staff (NVAL staff), in four south-eastern European countries (Bulgaria,
Cyprus, Greece and Turkey), The paper focuses on three vital topics: 1. Selection procedure and
working conditions of adult learning staff (reference to issues of recruitment, professional expectations
and employment situation of the staff involved). 2. Opportunities and obstacles for professional
development and evaluation (reference to career paths, monitoring, assessment and evaluation of the
professionals involved). 3. Societal situation for the profession (focusing on attractiveness and social
impact)




Opportunity structures for adult educators to acquire (pedagogical) qualifications in
Denmark (in English)
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Abstract: The contribution aims at mapping initial education and training opportunities for Danish
adult

educators and to examine key structural features that characterise professionalisation processes in
the

field. The analysis highlights that little attention is being paid on initial qualifications of adult educators.
In spite of a range of opportunities to acquire basic and specialized pedagogical qualifications in
teaching adults, the depth of qualified knowledge and skills provided vary substantially. The author's
main argument is that it is thus not yet possible to speak of tailored-made pathways of
professionalisation in the field of adult education.

Key words: initial education and training, adult educators, teachers of adults, Denmark

Developing embedded literacy teaching skills of the Vocational Education Training-teachers
as a pathway for professionalization (in English)
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Abstract: Vet teaching has to cover both the development of professional skills but also the
development of key-competencies of their trainees. During the testing session of CEIINE project, a
European Leonardo da Vinci Transfer of Innovation program, we tested the opportunity to develop the
teaching practice of the VET trainers by empowering them with embedded literacy teaching
competencies. Teaching literacy embedded in job specific content attends to offer to the vocational
professionals/students a very important learning tool. This paper explores the experience of this
testing session, both from the trainees and trainers points of view. A special concern is accorded to
the way in which embedded literacy teaching could change the daily teaching practice of the VET
teachers. Also, we will discuss the hypothesis that embedded literacy teaching could be a meaningful
way to develop VET training to a superior level of professionalization.

Key words: embedded literacy education, VET teachers, adult education, continuing
professionalisation







